Seafood Ecosse Group
2025 Anti-Slavery and Human Trafficking Statement

This statement outlines the steps taken by Seafood Ecosse Group during 2025 to help prevent modern
slavery, forced labour and human trafficking within our oprations and supply chain, in line with the
requirements of the Modern Slavery Act 2015.

Our Business

Seafood Ecosse Group operates seafood processing facilities and associated operations across Scotland,
supplying shellfish products to wholesale, foodservice and commercial customers within the UK and
overseas markets.

The Group includes Seafood Ecosse Ltd, Seafood Ecosse (Fraserburgh) Ltd and Macduff Shellfish (Scotland)
Ltd.

Our Commitment

We are committed to operating responsibly and maintaining a working environment where people are
treated fairly, respectfully and in accordance with employment law and ethical working standards.

We do not tolerate modern slavery, forced labour, human trafficking or any form of exploitation within
our operations or supply chain. We expect similar standards from the suppliers, labour providers and
contractors we work with.

Employment Practices
We are committed to fair and lawful recruitment practices across the Group.

All employees have their right to work checked before employment begins and are provided with clear
terms and conditions of employment.

We do not permit workers to pay recruitment fees or deposits in order to secure employment. Where
agency labour is used, we work with providers who are expected to operate in line with relevant legal and
ethical employment standards.

Employees have access to grievance and whistleblowing procedures and are encouraged to raise concerns
if something does not feel right.

Supply Chain

Our supply chain includes seafood suppliers, labour providers, transport providers, packaging suppliers
and other contractors.

We continue to work with suppliers, labour providers and commercial partners who share our
expectations around responsible practices.

Supplier relationships are reviewed as part of our ongoing procurement and operational processes.



Our Policies and Awareness

We are committed to maintaining fair, respectful and ethical working environments across the Group. The
Group has in place several policies, procedures and guidance documents which support responsible
working practices and help employees understand how to raise concerns where something does not feel
right.

These documents are available through the People and HR Platform and include:

e Recruitment and Selection Policy

e Code of Business Conduct

e Equality, Diversity and Inclusion Policy
e  Whistleblowing Policy

e Grievance Policy

e Anti-Bribery and Corruption Policy

e People Handbook

Employees are encouraged to speak up and report any concerns relating to exploitation, unethical
behaviour, modern slavery or inappropriate working practices through the appropriate reporting
channels.

Information and awareness materials relating to modern slavery and labour exploitation are also
displayed across Group sites and employee noticeboards.

Ongoing Review

We recognise that preventing modern slavery requires ongoing attention and regular review of our
working practices and supplier relationships.

As the Group continues to develop, we will continue to review our policies, recruitment processes and
supply chain arrangements to help ensure appropriate standards are maintained across the Company.

Approval

This statement was approved by the Board of Directors of Seafood Ecosse Ltd. on 18 May 2026 and applies
across Seafood Ecosse Group operations.

David Leiper
Chief Executive Officer
Macduff Shellfish (Scotland)Limited



